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Overview of entrepreneurship@UBC

UBC is proud to be an integral part of the innovation landscape in both BC and Canada, actively shaping 
the next generation of leaders and companies at the forefront of economic and social impact. As one of the 
world�s top 40 research universities with 80,000 students, faculty and sta� and over $650M annual research 
funding, the university has long been a catalyst for innovation. Well known companies such as Quadralogic 
Technology (QLT), Abcellera, Aspect BioSystems and D-Wave are examples of spin-o�s from UBC research, 
and have become globally recognized, anchor companies for our province and country. 

In 2013, UBC moved to increase its economic impact on BC and Canada by launching the entrepreneurship@
UBC (e@UBC) initiative to help mobilize UBC innovation into commercially viable entities and to translate 
the university�s leading-edge research into tangible impact. Part of the Innovation UBC portfolio, e@UBC 
has supported 472 ventures who have raised $290 million in funding, generated $34 million in revenue and 
created more than 672 jobs, stimulating the economic and social landscape of B.C. and contributing to the 
building of world renowned anchor companies. 

672
Jobs created

472
Ventures 

supported

$34m+
Generated in 

revenue

$290m
Capital raised
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Summary

Building a pipeline of founders representative of both UBC and Canada�s rich and diverse landscape is of the 
utmost importance to us at entrepreneurship@UBC. Rooted in our mission to develop intrapreneurial and 
entrepreneurial leaders and propel venture creation from the university, we believe deeply in creating oppor-
tunities for all UBC entrepreneurs to launch their ideas and innovations to impact. 

Holding equity, diversity and inclusion at the forefront of decision making is paramount to actually building 
systems for a more inclusive future. Championing entrepreneurs and venture ideas in a manner that helps 
ensure we mitigate bias and create inclusive cultures is parallel to our success in nurturing the next genera-
tion of entrepreneurs representative of the demographics that exist at UBC and the world. Additionally, pro-
viding examples of successful entrepreneurs and mentors from all walks of life is imperative to showcasing 
the array of pathways and backgrounds that exist to encourage and inspire entrepreneurial development. 

As part of a globally renowned institution of higher learning, it�s of prime importance that we bolster in-
tra and entrepreneurial leadership to help drive positive impact and champion founders, mentors, interns, 
our sta� and other community members of varying backgrounds. Looking ahead, we want to work towards 
creating real, tangible impact and opportunity within the entrepreneurial community at UBC and our regional 
ecosystem, starting with a re�ection on where we are now.
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Where we are now

As a starting point, we conducted an audit of the members in our ecosystem to understand who is in our 
community, the types of entrepreneurs and ventures we support and what gaps need to be addressed. To 
date, our the demographic based information that has been collected has been limited to gender, UBC 
a�liation and if applicable, faculty a�liation. 

For the purposes of this audit, we also looked at internship opportunities created, the number of ventures 
who come from our Social Venture program and ventures that are categorized as �Climate Ventures�. 
Notably, our Social and Climate ventures builders are tackling global social and economic issues that impact 
marginalized groups and equity challenges.

Lastly, we analyzed ventures funded by entrepreneurship@UBC�s Concept Fund as well as community en-
gagement through our events. The Concept Fund is for entrepreneurs in the HATCH Accelerator program, 
helping to launch seed stage ventures and close the gap between R&D and an investable venture. The 
HATCH Accelerator Program and the Concept Fund are made possible in partnership with the Institute of 
Computing, Information and Cognitive Systems (ICICS). 

While this audit demonstrates that we reach entrepreneurs and innovators through diverse pathways, our 
data is linear, and to some degree binary, and has shed light on the gaps we have around recognizing 
intersectionality of our community.
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Results
Reporting periods: FY20 and FY21 1

entrepreneurship@UBC�s �scal years run from April 1st  to March 31st. This report encompasses data up 
until October 31st, 2020 (FY21).

Gender Breakdown 2 3

Sta� 1

Entrepreneurs in Residence 2

Mentors

3 Note that the �Sta�� and �Entrepreneurs in Residence� count include those who have left within the FY.

2 Note that sta� includes contractors, interns and full time employees who work as part of entrepreneurship@UBC.

FY20 FY21 1

FY20 FY21 1

FY20 FY21 1

57%
43%

40%
60%

42%
58%

43%
57%

13.7%

78.8%

7.5%

15.3%

76.9%

7.8%

Female

Male

Undisclosed

In FY20, entrepreneurship@UBC�s mentor 
pool grew to 225 mentors (cumulatively)

In FY211, entrepreneurship@UBC�s mentor 
pool grew to 267 mentors (cumulatively)

Billable Hours (time spent with Ventures) for our 
Entrepreneurs in Residence
While our bench of experts skews male, our ventures are 
receiving a greater number of billable hours/time from our 
female EIR leads

FY20 4 FY21 1

45.51%

54.49%

52.29%

47.71%

4 FY20 reporting for EIR time billed only goes back until July 2019 6

1 entrepreneurship@UBC�s �scal years run from April 1st  to March 31st. This report encompasses data up until October 31st, 2020 (FY21).



Incremental Gender Breakdown: Entrepreneurs

�I learned the process of entrepreneurship; how to validate your idea, building 
the right business model before building your product and how to grow the 
foundations of a company.�

-Valerie Song, Co-founder and CEO of AVA Technologies, FY20

�I love mentoring with e@UBC, because I �nd inspiration in all the bright and 
motivated entrepreneurs in the UBC ecosystem. Innovation is the lifeblood of 
improvements to our society, and I�m grateful to be involved and give back my 
knowledge of new product development wherever it�s useful.�

-Nana Collet, entrepreneurship@UBC mentor, FY21 

�Before entrepreneurship@UBC we had three ambitious people, powerful 
technology, and a big idea. Now, we added our fourth co-founder, became a 
group of business founders instead of just a group of people, and were 
prepared to launch our company.�

-Tamer Mohamed, Co-founder and CEO of Aspect Biosystems, FY20

FY20 FY21 1

Female

Male Undisclosed

Non-Binary
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Incremental UBC A�liation Breakdown: Entrepreneurs

Alumni

Facul-

Sta�

Student

Not Applicable

FY20

Alumni

Facul-

Sta�

Student

Not Applicable

20 40 60 80 1000

20 40 60 80 1000

FY21 1
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entrepreneurship@UBC works with virtually all UBC a�liations to engage entrepreneurs and innovators.
The depth and breadth of our founders and leaders come from across our diverse UBC ecosystem.

Faculty

Faculty



Incremental UBC Faculty Breakdown: Entrepreneurs

FY20

FY21 1

entrepreneurship@UBC works across virtually all UBC faculties to engage entrepreneurs and innovators.
The depth and breadth of our founders and leaders come from diverse disciplines.

Law



Internship Opportunities
Venture Development Specialists

entrepreneurship@UBC works across faculties and units, engaging the student population through our Ven-
ture Development Specialist summer internship program, designed for UBC Sauder students interested in 
gaining real world experience working as consultants for entrepreneurship@UBC�s venture portfolio.

In a dynamic, startup environment, Venture Development Specialists work closely with our community of 
entrepreneurs, helping them with projects ranging from market research and UI/UX design, to custom-
er validation and �nancial modeling. Through these experiences, the participants leverage their academic 
backgrounds to further the venture�s progress while developing new skill sets and leadership skills to advance 
their own career pathways. 

�I�m thankful to complete an awesome MBA summer internship experience 
at entrepreneurship@UBC. Although I missed meeting people in person and 
walking on campus, working from home has proven to us that it is possible to 
conduct dynamic projects e�ectively with good collaboration and teamwork. 
I�m happy to have supported ventures in many aspects of their businesses, to 
launch and grow. With that, I could also develop an overarching experience in 
the entrepreneurial space.� 

- Amanda Newlands, Venture Development Specialist, FY21 

In FY20, we employed 4 Venture Development Specialists of these interns, of which 2 were female

In FY211, we employed 5 Venture Development Specialists of which, 2 were female
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In addition, entrepreneurship@UBC helps to hire technical interns to support our venture community, 
providing opportunities to dive into BC�s startup industry �rst hand by working with the next generation 
of innovators. Applied Science students test their technical skills, going deep on a variety of projects like 
building proof of concept prototypes, analyzing big data or experimental work like creating and running 
test procedures. These roles are funded by the Institute of Computing, Information and Cognitive Systems 
(ICICS) and co-supervised by ICICS and entrepreneurship@UBC. 

In FY211, we hired 7 Technical Interns. Of which, 2 were female

Technical Internships

In FY20, we hired 5 Technical Interns. Of which, 1 was female
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entrepreneurship@UBC helps to hire interns for ventures through a dedicated Team Development Specialist 
who exclusively works with founders to build out their early stage teams. Much of the talent acquired for 
ventures comes from UBC�s student pool, o�ering opportunities to students to build out their experience set 
and leadership skills while creating meaningful contributions for venture teams to continue building their 
companies. This provides unparalleled experience for students to work as interns, gaining �rst hand 
experience building a company and working closely with the founders to bolster their entrepreneurial 
development skills. 

In addition, these opportunities create measurable economic impact, bolstering the landscape of BC while 
building the leaders of tomorrow. We did not ask for candidates� gender identity in interviews or throughout 
the recruiting process. As such, we do not have this information to report on.

Venture Internships

In FY20, we hired 10 interns for ventures 

�Not only has this internship given me the �rst-hand experience of working 
in a Vancouver based social enterprise, but I have also gained exposure from 
working in multiple roles in Finance & Analysis, Business Development & 
Strategy, and Market Research. This experience will greatly contribute to the 
realization of my plan to run & elevate my own social enterprise in the future 
because I now have a broader understanding of the various needs of a busi-
ness and have learned to incessantly seek improvement through customer 
discovery and pivots where needed.�

Muthoni Mutung�u, Business Strategist Intern for The C.O.D.E Initiative 
Foundation

In FY211, we hired 47 interns for ventures
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Social Venture and Climate Venture Breakdown

entrepreneurship@UBC has a rich pipeline of ventures working across industries to solve problems to some 
of the most pressing social, economic and environmental challenges. Through our programming, we are 
able to help accelerate solutions to market through intensive training designed to launch ideas and 
innovations to impact.

The Social Venture stream works with ventures rooted in social, economic or environmental impact, 
creating curated programming around the special training and education required for this type of company 
to thrive.

Our most recent stream, the Climate Venture Studio, was speci�cally launched to address the climate 
opportunity, exploring paths to commercialization and building companies that can help address the risks 
of climate change. This initiative is in tandem with the university�s larger goal of addressing climate 
solutions and global sustainability, after declaring a climate emergency at the end of 2019. 5  

Incremental Social Ventures: 

FY 206 = 15 ventures

5 These number includes ventures that received any sort of support from entrepreneurship@UBC (e.g., having access in 
iHub/Startup Space)

FY211 = 14 ventures

We reported on this data to acknowledge the diversity of innovation and leadership that fuels the 
game-changing solutions entrepreneurs are driving from idea to impact. 

14
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�As part of Innovation UBC, entrepreneurship@UBC builds pathways between 
the university, research and entrepreneurs coming out of UBC launching their 
innovations into transformative and investable companies generating real 
economic impact for B.C and beyond. We do this by working to ensure that 
the leaders of tomorrow are not only diverse, but by removing the barriers to 
accessing the resources necessary to help them drive their scienti�c and tech-
nological evolutions.�

-Kari LaMotte, Managing Director, entrepreneurship@UBC, FY21

As part of our mandate to encourage intrapreneurial and entrepreneurial development opportunities, 
entrepreneurship@UBC participates in a number of initiatives across campus to encourage 
entrepreneurial learning and transformational leadership opportunities for students. In addition to formal 
programming through our Lab2Launch or CORE programs, or the Social Venture and Climate Venture Studio 
streams, we engage UBC units and faculties through additional collaborations, to further develop 
entrepreneurial ideas and thinking across the UBC ecosystem. These initiatives not only draw diverse 
thinkers, giving them space and support to drive their impactful innovations, but they ensure we are working 
to be inclusive of the di�erent types of intrapreneurs and entrepreneurs who are members of UBC�s 
dynamic ecosystem.

Encouraging Entrepreneurial Development

7 Competition venture ABOzymes (known as ABOrgans in the competition) joined the Lab2Launch program in Spring 2020 
and competition venture Beacontip joined Lab2Launch in Fall 2020.

Incremental Climate Ventures: 

FY20 6 = 7 ventures

FY211 = 16 ventures
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Concept Fund Breakdown

In FY20, 4 of 12 venture recipients of the 
Concept Fund had females on the founding 
team, representing 30% of the total funds 
dispersed that �scal year 8

8 �Founding team� either means a Founder, Co-Founder, or key member of the founding leadership team identi�es as a 
female.

Life Science Venture Development

In FY21, we worked with 6 life science ventures through our involvement with the Innovation UBC Startup 
Competition for the Life Sciences, 2 of which joined entrepreneurship@UBC�s Lab2Launch program 7

In FY20, we worked with an additional 16 ventures through MasterCard Foundation Scholars Program, 
advancing the scholars� training in entrepreneurship and creating transformative learning experiences. Addi-
tionally, entrepreneurship@UBC administered $50,000 in prize funds from the Mastercard Foundation to the 
winners of their pitch competition to amplify their venture ideas and contribution to their communities. This 
program speci�cally focused on entrepreneurs and innovators across Africa, who are working on solutions to 
remove barriers to social and economic opportunities in their communities.

Social Venture Development

In FY20, we helped champion 19 teams in UBC Global Lounge�s World�s 
Challenge Challenge, o�ering support through engagement activities, including 
mentors for pitch support and judges for the assessment panel, with the goal of 
promoting entrepreneurial development. 

In FY211, 2 of 3 venture recipients of the 
Concept Fund had females on the founding 
team, representing 55% of the total funds 
dispersed thus far. 

� Average of 28 participants/day throughout the 
week

� 18 people on the waitlist

In FY211, we supported the Knowledge Exchange Summer Institute

� Participants: researchers at various career 
stages and from 13 faculties, sta� and 
students

� Collaboration of 20 institutional units
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�Java Group Program has bene�ted greatly from the support received from the 
UBC Concept Fund. With the funds we were able to hire a UBC APSc student 
over the past term. She has worked hard, experienced a Java program in a 
local care home, participated in team planning meetings and helped Java 
make signi�cant progress in two major areas.�

-Kristine Theurer, Founder and President of Java Group Programs 

As part of our programming and community engagement strategy, entrepreneurship@UBC hosts regular 
events for our ecosystem. From our weeklong entrepreneurship@UBC Immersion Week to our monthly 
Community Town Hall Series, we look to build on our formal programming and connect with partners,
supporters and future entrepreneurs through various event opportunities. 

In an e�ort to understand who is a part of our existing community, we have created questions around gender 
and representation as a means to identify and respond to gaps. This year marks the �rst time we have started 
to request such information and as such, is limited. However, this information is imperative as we continue to 
build out our Diversity, Equity and Inclusion to impact the organization and build a robust, inclusive pipeline 
of entrepreneurs. 

Community Events

entrepreneurship@UBC Immersion week was a week long event, 
crossing three tracks of content and 26 sessions for our UBC and 
regional ecosystem designed to bolster entrepreneurialism in the 
community. 

Of the 626 registrants, 40.5% identi�ed as female, 52.5% as male 
and 7% of registrants were undisclosed

Our Community Town Hall series aims to bring the community 
together while remaining safely apart. This November marked 
our 3rd Community Town Hall, and was the �rst to ask questions 
around our audience�s gender identity. 

Of the 53 registrants, 22.6% identi�ed as female 22.7% as male 
and 54.7% of registrants were undisclosed

September 28th to October 2nd, 2020

November 3rd, 2020
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This audit serves as a starting point for our organization to grow and develop mechanisms to build entrepre-
neurs and leaders across our ecosystem with varying backgrounds and venture solutions. As part of our FY22 
strategy, Diversity, Equity and Inclusion will play a central role in our organization and directly in�uence how 
we are creating our pipeline of entrepreneurs to be the leaders of tomorrow. 

Next steps

In order for us to have a clear understanding as to who makes up our 
community we will be asking for more demographic information across our 
event and program application forms. While these additional questions will 
be optional, we feel that the better data we have, the better we can begin to 
understand who makes up our community and their intersectional connec-
tions. The reason why we have identi�ed this as an important objective is by 
learning who our members are we can ensure we are working to improve how, 
where and why we are engaging with them.  

Outcome #1: We must actively learn more about our entrepreneurship@UBC 
Community

The way we engage our community through our various initiatives must 
re�ect not only who are members are, but how we can better attract and 
retain a more diverse and inclusive community that �nds value in what we 
bring to them. From the types of events we host, thought leaders we invite to 
participate at events, content we share across our networks and how we make 
all of this accessible to our members in order for them to see us as relevant to 
their entrepreneurial journey. We are committed to removing the barriers that 
prevent a feeling of safety, equity and belonging in our community

Outcome #2: We must ensure that our community is deriving value from being 
connected to entrepreneurship@UBC 
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Representation isn�t only de�ned by gender, and we recognize the need 
to capture how other under-represented groups are re�ected across our                     
community. Diverse representation is more than a data point and to that 
end we must work harder to create a space that is inviting, nurturing and                 
inspiring to the intersectional communities that make up the UBC ecosystem. 
We must identify and develop opportunities to collaborate with faculties, sta� 
and student clubs whereby we can increase awareness of entrepreneurship@
UBC to attract more diverse entrepreneurial thinkers and innovators. Addition-
ally, we want to ensure we support these groups to ful�ll their diversity, equity 
and inclusion mandates so that together we address the broader issues that 
align with the university�s action plan.

Outcome #3: We must improve the representation of diverse entrepreneurs, 
mentors and interns in our community

Access to capital, talent and other resources are more often than not the 
pivotal point of what enables a venture to succeed or not. Through initiatives 
such as the UBC Concept Fund, internships, grants and scholarships we must 
continue to remove the barriers to access these opportunities, while also 
working to identify and develop new opportunities.

Outcome #4: We must help to remove the systemic barriers that exist for en-
trepreneurs in under-represented groups

Leadership development is a cornerstone of entrepreneurship and as such we 
know it is imperative that we support our future leaders with the knowledge 
and connections they need to thrive. We understand that people learn 
di�erently, mentor uniquely and need support in dynamic and inclusive ways. 
We are committed to the needs of our community through enabling diverse 
perspectives and supporting the various pathways of knowledge sharing. As we 
continue to actively shape the next generation of leaders and companies who 
are at the forefront of economic and social impact, we must ensure they have 
respectful and transformational experiences with entrepreneurship@UBC.   

Outcome #5: We must support the development of transformational leaders 
coming from a broad cross-section of disciplines and perspectives
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entrepreneurship@UBC works with the next generation of leaders who go on to inform and in�uence the 
greater innovation, technology and scienti�c landscapes in BC and globally. The founders and leaders we 
support through our programs, internships and community opportunities set the stage for our future and as 
such, we have a responsibility to ensure ample opportunity for the many entrepreneurs and innovators across 
the UBC campus to create a positive impact within our organization and beyond. 

Our accountability to achieve this is ingrained in our mission, vision and values. This report is our 
acknowledgement that we must continue to create broader opportunities and access for our community. 
Immediate actions we are taking, or are continuing to take include:

Conclusion

� Implementing additional questions in our event and application forms to �nd out who is a part of our 
community, and using this information to identify where we can improve entrepreneur recruitment and 
community partnership retention.

� Continuing to share surveys and opportunities for immediate feedback on programs, events and            
engagement activities to address how we can continue to improve upon our programming and ensure we 
are listening to the needs of our community. 

� Working across faculties to improve our reach in the UBC community and gain exposure to various 
schools, programs and events on campus; demystifying what entrepreneurship looks like; increasing     
accessibility while building a broad, cross disciplinary pipeline of founders and venture solutions.

� Engaging in collaborations with industry leaders, such as Foresight and the Forum for Women                 
Entrepreneurs in order to help increase the recruitment, acceleration and opportunities for ventures, 
mentors and founders who are typically underserved.

As we continue to better understand our community and build a more diverse and inclusive ecosystem at 
entrepreneurship@UBC, we are grateful to our supporters who champion our incredible network of founders 
and innovators throughout their journeys. 

20



As de�ned by UBC�s Equity and Inclusion o�ce, please �nd the following de�nitions for terms used through-
out this audit: 

Background (Cultural Identity/Background): Cultural Identity or Background is the identity or feeling of 
belonging to a cultural group. It is part of a person�s self-conception and self-perception. It relates to any kind 
of social group that has its own distinct culture and can be de�ned in groups or individuals, by themselves or 
others, for example, nationality, ethnicity, religion, social class, generation, locality, etc.

Bias (Unconscious and Implicit): Unconscious (or implicit, hidden) biases are mental processes that operate 
outside of our consciousness, intentional awareness, or control. Unconscious biases include:

Diversity: Di�erences in the lived experiences and perspectives of people that may include race, ethnici-
ty, colour, ancestry, place of origin, political belief, religion, marital status, family status, physical disability, 
mental disability, sex, gender identity or expression, sexual orientation, age, class, and/or socio-economic 
situations.

Inclusion: Inclusion is an active, intentional, and continuous process to address inequities in power and 
privilege, and build a respectful and diverse community that ensures welcoming spaces and opportunities to 
�ourish for all.  

De�nitions
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Want to �nd out more? 
Get in touch with us

info@entrepreneurship.ubc.ca 

entrepreneurship.ubc.ca




